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Addison Lee data includes data for Tristar Ltd

The mean pay for men is

employees. Addison Lee acquired Tristar in 2016, and
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now effectively operate as one company.
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For the purposes of gender pay gap reporting, our data

The median pay for men is

is for 520 relevant full pay employees.
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When looking at our bonus pay gap it is important to
consider:






composition - our employee population is
heavily male weighted, with a 70:30 split

Gender Bonus Gap
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Proportion Of Males & Females Receiving A Bonus
295 employees received a bonus payment, this represents 56.73% of the
employee population.
62.64% of males received a bonus payment, and 42.95% of females received
a bonus payment.

Proportion Of Males & Females In Each Quartile

There are a greater proportion of males across all quartiles, this is representative
of the overall makeup of the employee population.
Almost 60% of the female population are in the lower two quartiles.
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